Indorama Corporation is under investigation for alleged violations of U.S. Law prohibiting a
company from importing into the United States any product made with forced labor. It is
against the law to import any product made “in whole or in part” with forced labor into the
United States [19 U.S.C. §1307].

It is also a crime for any company to "reckless(ly) disregard" forced labor in its supply chain
and "knowingly benefit" from it, with a maximum penalty of 20 years in prison and and/or a
fine [18 U.S.C. §1589].

Indorama Corporation is under investigation by the U.S. Government because it is purchasing,
processing and selling cotton grown and harvested in Uzbekistan. Cotton from Uzbekistan is
produced under a state system of forced labor according to the U.S. State Department.

To avoid possible exposure to legal liability, companies should take immediate action to
cease doing business with Indorama, pending the outcome of the investigation. For
questions, contact the International Labor Rights Forum at (202)-341-4700, ext. T13.
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Indorama Corporation is under investigation for alleged violations of U.S. Law prohibiting a
company from importing into the United States any product made with forced labor. It is
against the law to import any product made “in whole or in part” with forced labor into the
United States [19 U.S.C. §1307].

It is also a crime for any company to "reckless(ly) disregard" forced labor in its supply chain
and "knowingly benefit" from it, with a maximum penalty of 20 years in prison and and/or a
fine [18 U.S.C. §1589].

Indorama Corporation is under investigation by the U.S. Government because it is purchasing,
processing and selling cotton grown and harvested in Uzbekistan. Cotton from Uzbekistan is
produced under a state system of forced labor according to the U.S. State Department.

To avoid possible exposure to legal liability, companies should take immediate action to
cease doing business with Indorama, pending the outcome of the investigation. For
questions, contact the International Labor Rights Forum at (202)-341-4700, ext. 113.




